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BASED ON YOUR EXPERIENCE OF REMOTE
WORKING SINCE COVID-19, WOULD YOU
CONSIDER RELOCATING?

FOR THOSE WHO HAVE ALREADY MOVED,
TOP 3 REGIONS MOVED TO:

@ West: Galway, Mayo, Roscommon

South-West: Cork, Kerry
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@ Border: Cavan, Donegal, Leitrim, Monaghan & Sligo
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FOR “THOSE SAYING YES AND MAYBE"
TOP 3 REGIONS THEY WOULD MOVE TO:

@ Outside Ireland
@ West: Galway, Mayo, Roscommon

@ South-West: Cork, Kerry

IN TERMS OF LOCATION, FOR THOSE WHO WANT TO WORK REMOTELY POST-CRISIS:
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